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THIS AGREEMENT MADE THIS 22nd DAY OF JULY 2021

BETWEEN:
CITY OF PRINCE GEORGE

(hereinafter called the "Employer")
PARTY OF THE FIRST PART
AND:
CANADIAN UNION OF PUBLIC EMPLOYEES,
LOCALS #399 AND #1048

(hereinafter called the "Union")

PARTY OF THE SECOND PART

ARTICLE 1 - PREAMBLE

1.01  This Collective Agreement is individually applicable to Locals #399 and #1048.
Reference to Schedule "A" pertains to Local #399. Reference to Schedules "B" or

"C" pertains to Local #1048.

1.02 Whenever the singular or masculine is used in this Agreement, it shall be
considered as if the plural or feminine has been used where the context of the party

or Parties hereto so require.

1.03 Present Conditions and Benefits

All rights, benefits, privileges, working conditions and clothing allowances which
employees now enjoy, receive or possess as employees of the Employer shall
continue to be enjoyed and possessed insofar as they are consistent with this
Agreement but may be modified by mutual agreement between the Employer and

the Union.



ARTICLE 2 - RECOGNITION AND NEGOTIATIONS

2.01 Union Recognition

The Employer, or anyone authorized to act on its behalf, recognizes the Union as
the sole Collective Bargaining Agent for its employees for whom the Union has
been certified as Collective Bargaining Agent by the Labour Relations Board of
British Columbia, and hereby consents and agrees to negotiate with the Union or
anyone authorized to act on behalf of the Union in any or all matters affecting the
relationship between the said Employer and its employees, looking towards a
peaceful and amicable settlement of any difference which may arise between the
Employer and the Union.

2.02 Rights of Employer

(a) The Union recognizes the right of the Employer to operate and manage the
City in accordance with its commitments and responsibilities and to make and
alter from time to time rules and regulations to be observed by employees.
Such rules and regulations shall not be contrary to any provisions of this
Agreement.

(b) The Employer shall always have the right to hire, assign, discipline and
discharge employees for just cause.

ARTICLE 3 - DISCRIMINATION

The Employer and the Union agree that neither party will exercise any discrimination or
coercion in respect to any employee in the matter of wage rates, training, upgrading,
promotion, transfer, layoff, recall, discipline or discharge. The Employer and the Union
further agree that neither party will exercise any discrimination or coercion in respect to any
employee by reason of race, religion, colour, nationality, ancestry or place of origin, sex,
age, sexual orientation, physical or mental disability, or membership in the Union.

The Employer will maintain a policy prohibiting all forms of discrimination or harassment in
the workplace under the BC Human Rights Code, Workers Compensation Act, or any other
act, code, statute, or legislation that applies.

Any complaint alleging discrimination and/or harassment shall be dealt with at the
employee’s choice, either in accordance with the process set out in the Employer’s policy or
through the grievance procedure.



ARTICLE 4 - EMPLOYER SHALL ACQUAINT NEW EMPLOYEES

The Employer agrees to acquaint new employees with the fact that an Agreement between
the Parties is in effect including those conditions of employment set out in Articles 5 and 6
dealing with Union Security and Check-off of Union Dues.

New Employees shall be presented with a copy of the Agreement, Application for Union
Membership card and Dues Deduction Authorization card by the Employer on

commencement of employment.

The Employer shall present each new employee with a letter of introduction, which would
include the names of the Union executive and shop stewards and the department in which

they work.

A Union representative may participate in the monthly City orientation session in order to
acquaint new employees with the policies and procedures of the Union.

ARTICLE 5 - UNION SECURITY

5.01 Union Membership

It is agreed that employees who are presently members of the Union shall remain
so as a condition of employment. Itis further agreed that persons who are hereafter
employed by the City of Prince George shall become members of the Union by the
pay period immediately following the completion of thirty (30) days employment
and shall remain as members of the Union as a condition of employment.

5.02 Union Rejection

Any employee who applies to join the Union pursuant to the provisions herein and
whose application is rejected, or whose membership is terminated by the Union,
shall not as a result of such rejection or temrmination, be subject to discharge from

employment.

ARTICLE 6 - CHECK-OFF OF UNION DUES

6.01 Deductions

Deductions of Union dues and initiation fees from each employee covered by this
Agreement shall be made from each payroll period and shall be forwarded to the
Secretary-Treasurer of the Union not later than the fifteenth (15th) day of the month
following, accompanied by a list of names of all employees from whose wages the

deductions have been made.



6.02

Dues Receipts

Total annual Union deductions shall be calculated by the Employer and shown on
employees' T-4 Slips.

ARTICLE 7 - BARGAINING

7.01

7.02

7.03

7.04

7.05

Union Bargaining Committee

A Union Bargaining Committee shall be elected or appointed and consist of six (6)
employees who are members of the Union, three (3) from Local 399 and three (3)
from Local 1048. The Union will advise the Employer of the Union members to the
Committee.

Meeting of the Committee

In the event of either party wishing to call a meeting of the Committee, the meeting
shall be held at a time and place to be arranged by mutual agreement, however,
such arrangements regarding the meeting shall be made not later than six (6)
calendar days after the written request has been given.

Function of Bargaining Committee

All matters of mutual concemn pertaining to Collective Bargaining shall be referred
to the Bargaining Committee for discussion and possible settlement.

Time Off for Meetings

Any representative of the Union on this Committee who is in the employ of the
Employer shall have the privilege to attend meetings of the Committee held within
working hours without loss of remuneration.

Representative of Union

The Union shall have the right at any time to have the assistance of a
representative of the Canadian Union of Public Employees when dealing or
negotiating with the Employer.



ARTICLE 8 - LABOUR MANAGEMENT COMMITTEE

8.01

*8.02

Committee Structure

The Labour Management Committee shall consist of two (2) representatives of
Local #399, two (2) representatives of Local #1048 and up to four (4)
representatives of the Employer. The Committee shall meet once every other
month. The Committee shall have the power to recommend its decisions to the
respective principals but does not have the power to bind.

At the request of either party, a special meeting shall be called to discuss a specific
topic. Additional participants may be invited to attend these special meetings.

Union Meetings

The Union is permitted the use of the City Works Yard and other mutually
agreeable City-owned venues which shall be accessible to hold meetings of the

Locals.

ARTICLE 9 - SENIORITY

9.01

9.02

9.03

Seniority Defined

Seniority is defined as the length of service with the Employer and shall be used in
detemining priority for promotions, transfers and demotions. Seniority within the
Bargaining Unit shall be used to determine layoffs and recall.

Termination

All employees voluntarily leaving employment shall terminate all seniority rights
contained in this Agreement.

Written resignations shall be considered final. Verbal resignations, if not withdrawn
within three (3) days, shall be considered final.

Seniority List

The Union Executive members and shop stewards will have access to a complete,
up-to-date computerized seniority list for the purpose of printing and posting on
bulletin boards. Any errors or omissions shall be comrected within fourteen (14)
days of notifying the Human Resources Department. Such seniority list shall show
the date upon which each employee's service commenced.
























9.10

Co-operative Education

The Parties recognize the advantages of assisting co-operative education students
to obtain practical work experience and agree that they may be employed under
the following conditions:

(@)

(b)

(c)

(d)

(e)

(f)

Only individuals enrolled in recognized co-operative education programs may
apply for co-operative education positions.

A maximum of five (5) co-operative education students may be employed by
the City concurrently.

Co-operative education students may be employed to perform bargaining unit
work and will be paid in accordance with the Collective Agreement.

Co-operative education students will be defined as imregular part-time
employees. In accordance with Article 9.07 (c) of the Collective Agreement,
they will receive a percentage in lieu of benefits and will not accumulate
seniority.

No regular employees will be laid off as a result of co-operative education
students being employed and all employees who are qualified to perform the
jobs performed by the students, will be recalled before co-operative education
students are hired.

Co-operative education positions may be filled for periods of up to four (4)
months, without intemal posting.

ARTICLE 10 - GRIEVANCE PROCEDURE

10.01

(a)

(b)

Election of Stewards

The Employer acknowledges the right of the Union to appoint or elect
Stewards whose duty shall be to assist any employee which the Steward
represents, in preparing and presenting his grievance in accordance with the
Grievance Procedure.

Steward Recognition

The Union shall notify the Employer in writing of the names of the Chief
Steward and each Steward and the department(s) he represents before the
Employer shall be required to recognize them. The Stewards so elected or
appointed shall be recognized so long as they remain employees or until their
successors are chosen.









10.04

(c) Discipline - The processing of a grievance dealing with suspension, demotion
or termination will begin with step 3.

(d) Policy - Where a dispute involving a question of general application or
interpretation occurs or where a group of employees or the Union has a policy
grievance which affects more than one department, step 1 and 2 of the
grievance procedure may be bypassed.

(e) Sexual Harassment - The Employer agrees that an employee has the right to
work without sexual harassment. A claim of sexual harassment by an
employee shall be considered as a grievance and shall be filed at Step 3 of
the grievance procedure.

Grievances begun at step 2 or 3 shall be initiated within seven (7) working days of
the employee(s) first becoming aware of the issue(s) being grieved.

Time Limits

All time limits may be extended by mutual agreement of the Employer and the
Union.

ARTICLE 11 - ARBITRATION

11.01

11.02

Composition of Board of Arbitration

When either party requests that a grievance be submitted to arbitration, the request
shall be made in writing to the other party of the Agreement, and shall indicate
whether a single arbitrator or a three (3) person arbitration board is preferred.

The request shall also include: the party’s suggestions for a single arbitrator; or,
alternatively, the name and address of the party’s nominee to a three (3) person
arbitration board. Within five (5) days thereafter, the other party shall respond in
writing. In the case of a three (3) person arbitration board, the other party shall
indicate the name and address of its nominee to the board. The two (2) nominees
shall then select a chair.

Failure to Appoint

If the recipient of the notice fails to appoint an arbitrator or if the two (2) appointees
fail to agree upon a Chair within seven (7) days of their appointment, the
appointment shall then be made by the Minister of Labour upon the request of
either party.
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11.09 Expedited Arbitration

(a)

(b)

(c)

(d)

(e)

In order to facilitate the timely resolution of grievances, the Parties by mutual
agreement may agree to an expedited arbitration hearing. All grievances may
be considered suitable, with the following exceptions: grievances where a
preliminary objection will be tendered; grievances requiring more than one (1)
witness for each party; or hearings where either party uses a lawyer as
counsel.

The Parties shall mutually agree upon single arbitrators who shall be
appointed to hear and resolve matters. The arbitrator shall agree, in advance
of his or her selection, to provide a decision within five (5) working days of the
hearing.

(i) Written decisions shall be limited to five (5) pages.
(ii) The decision of the Arbitrator shall be final and binding on both Parties.
(i) Decisions shall not be precedent setting.

(iv) Decisions may be appealed in accordance with Section 99 of the Labour
Relations Code or the pertinent section of any legislation that
supersedes or amends the Code.

A grievance may be removed from the expedited arbitration process and
forwarded to regular arbitration provided notice is given to the affected party
atleast one (1) week prior to the scheduled hearing.

All costs of an expedited arbitration shall be split equally by each party, except
for cancellation fees arising from a decision by one party to proceed to regular
arbitration. In that case, the party who refers the grievance to regular
arbitration shall bear the full cost of cancellation fees.

ARTICLE 12 - DISCHARGE OR SUSPENSION

12.01

Discharge or Suspension Procedure

A regular employee may be suspended or discharged only for just cause. An
employee, on completion of the probationary period, may be dismissed for just
cause upon the authority of the City Manager or designate. The procedure for
initiating discharge or suspension shall be as follows:

(a)

Depending on the nature of the incident, the employee to be suspended or
discharged may be relieved of duties with pay pending investigation into the
incident leading to the disciplinary review.
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ARTICLE 13 - HOURS OF WORK

13.01

13.02

*13.03

Work Week and Working Hours {(Schedule "A")

Except as modified by Schedule "D", the normal work week shall be from Monday
to Saturday inclusive and shall constitute forty (40) hours in five (5) consecutive
days.

(a)

(b)

(c)

The normal working hours in a work week shall be nine (9) consecutive hours
between the hours of 7:00 a.m. and 6:00 p.m. with one (1) hour off for lunch.
The lunch break may be decreased to one-half (1/2) hour upon agreement of
both Parties. There shall be no change to the agreed lunch break schedule
without prior consultation of both Parties. The hours of commencement of
work shifts and lunch breaks shall be detemined by the Operations Manager
and continue for five (5) days.

By mutual agreement between the employee and the supervisor, start times
to 5:00 a.m. may be scheduled for special maintenance and construction
projects. Such agreement shall not be unreasonably withheld.

Other arrangements may be made upon mutual agreement between the
Union and the Employer.

Work Week and Working Hours (Schedules "B" & "C")

(@)

(b)

(c)

Except as provided in Schedule "D" attached hereto, the regular hours of work
for employees working a thirty-seven and one-half (37-1/2) hour work week
shall be 8:30 a.m. to 5:00 p.m. including one (1) hour off for lunch, Monday to
Friday inclusive and for employees working a forty (40) hour week shall be
8:00 a.m. to 5:00 p.m. including one (1) hour off for lunch. The lunch break
may be reduced to one-half (1/2) hour upon agreement of both Parties.

Other arrangements may be made upon mutual agreement between the
Union and the Employer.

The Employer agrees, in consultation with the Union, to post in appropriate
places the working schedule of each department.

Minimum Hours of Work

Employees shall be scheduled for a minimum of four (4) hours, with the following
exceptions:

(a)

Part-time employees in the Community Services & Public Safety
Department may be scheduled for minimum of a two (2) hour shift in order






*13.08

However, if the employee’s shift is again altered within a nine (9) month period
which necessitates the employee working eleven (11) days in a two (2) week pay
period, the Employer shall not be required to pay for the additional day worked.
The employee will be paid a regular ten (10) day payment sum.

Upon request, the employee shall be given a copy of their time sheet when their
shift is changed. An employee bumping into a position with a different shift shall
be paid for the days worked at regular pay.

Notice of Shift Change (Schedules “A”, "B" & "C")

Twenty-four (24) hours’ notice should be given before change in scheduled
shift.

ARTICLE 14 - OVERTIME

Provisions 14.01 to 14.04 apply to full-time employees only.

14.01

14.02

14.03

Overtime Rates on Reqular Work Days

All time worked beyond the regular workday or beyond the regular work week shall
be deemed to be overtime until a break of seven (7) hours occurs. Overtime at one
and one-half (1'% ) time will be paid for the first two (2) hours immediately following
the termination of the regular work day. Double time (2T) shall be paid for any time
worked after the first two (2) hours following termination of the regular work day.
Providing the employee has been advised overtime work is required prior to the
end of his regular work day, the retum to work immediately after a granted meal
break does not constitute a call out and the meal break shall not be considered as
working time.

Overtime on Days of Rest

All scheduled time worked on an employee’s day of rest shall be paid at double the
standard rate of pay for every hour worked. Employees will be paid a minimum (2)
hours at the overtime rate for work performed. Unscheduled overtime on a rest
day is considered a call out and the provisions of Article 14.04 apply.

Sharing of Overtime

Overtime opportunities will be distributed as equally as practicable among
employees in the same department or division, job classification and shift. It is
understood that nothing in this clause shall require payment for overtime hours not
worked. Management shall make monthly checks to see that overtime opportunity
is being distributed and, on a quarterly basis, shall provide the Union with a list of
employees and overtime worked.
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(e)

(f)

Upon fourteen (14) days written notice, an employee with banked overtime
may request pay-out of the total amount or any portion of it.

For payout or retention of banked overtime upon layoff, see Article 16.04(b).

ARTICLE 15 - PROMOTIONS AND STAFF VACANCIES

15.01

15.02

Postings

(a)

(b)

(c)

(d)

Except as otherwise provided in this agreement, when a new position is
created in accordance with Article 24 or a vacancy occurs in an established
position, within the scope of the Bargaining Unit, the employer shall notify the
Union in writing and post notice on all bulletin boards for a minimum of seven
(7) working days prior to the closing of the competition. Applications to posted
positions shall be in writing.

Job postings shall contain the following information: nature of position,
required knowledge and education, ability and skills, shift and salary rate or
range.

Where practical, when the employer wishes to fill vacancies arising from
normal retirement, vacancy notices shall be posted sixty (60) days prior to the
employee's retirement date.

All vacancies of greater than three (3) months duration will be posted.

Selection

(a)

(b)

In all cases of promotion (except promotions to positions excluded from the
Bargaining Unit) or in filling vacancies, lateral transfers or new positions
created, the following factors will be considered:

(i) length of continuous service; and
(i) qualification and ability to perform the work.

When the factors of qualifications and ability to perform the work are relatively
equal, length of continuous service shall govem.

If there are no intemal applicants who qualify for selection, the Employer may,
at its option, without re-posting, choose to select an applicant with less than
the required qualification provided that, where two (2) or more applicants are
relatively equal in qualifications, preference shall be given to the senior.
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(i) If a posting is cancelled, written notification including reasons shall be
forwarded to the Union President and Chief Shop Steward.

(b) The Union will be notified within seven (7) working days of all appointments,

hirings, layoffs, rehirings and terminations of employment and the effective
date.

ARTICLE 16 - LAYOFFS AND REHIRINGS

16.01 Layoff and Rehiring Procedures

(a) Role of Seniority in Layoffs

Both Parties recognize that job security shall increase in proportion to the
length of service. Therefore, in the event of layoff, employees shall be laid off
in reverse order of bargaining-unit-wide seniority, subject to qualification and
ability of the employee and the nature of the work available. An employee
about to be laid off may bump a junior employee at an equal or lesser
classification or rate of pay with less seniority, providing the employee
exercising the right has the qualification and ability to perform the work of the
employee with less seniority. The employee bumped will be the one with the
least seniority within the classification. Bumping upward is not pemitted.
When conditions pemmit, an employee who has exercised bumping rights shall
be entitled to retumn to his original position.

(b) Recall Procedure

Employees shall be recalled to positions which they are capable of performing
in the order of bargaining-unit-wide seniority.

(c) No New Employees

No new employees shall be hired to fill any vacancy or occupy a new position
until laid off employees within the bargaining unit have been given an
opportunity of recall in accordance with the provisions of Article 16.05.

*16.02 Notice of Layoff

(a) Where the period of layoff will be less than thirteen (13) weeks, unless any
legislation is more favourable to the employees, the Employer shall provide
written notification to full-time employees who are to be laid off, ten (10)
working days prior to the effective date of the layoff if employed by the month,
or five (5) working days if employed by the hour.
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16.06 Previous Experience

When the Employer needs to hire new employees, consideration will be given to
applicants who were CUPE members with previous municipal experience.

*ARTICLE 17 - HOLIDAYS

17.01

17.02

17.03

Statutory Holidays

Employees covered by this Agreement are entitled to a holiday with pay on the
following days:

New Year's Day Labour Day

Family Day Truth and Reconciliation Day
Good Friday Thanksgiving Day

Easter Monday Remembrance Day

Victoria Day Christmas Day

Canada Day Boxing Day

B.C. Day

and any other day proclaimed by the Federal, Provincial or Municipal Govemmment
as a holiday for the general public.

All employees, except as provided in Article 9.07 (c), with fifteen (15) days of
service shall qualify for pay for the holidays identified in 17.01.

Payment Procedure

(a) Payment for statutory holidays will be made to eligible full-time employees
who are actively employed, including those on paid leave, as follows:

If a statutory or declared holiday falls or is observed during the
employee's annual vacation he shall be granted an additional day's
vacation for such holiday in addition to his regular vacation time.

If a statutory or declared holiday falls or is observed on a day upon
which an employee is not ordinarily employed he shall not be paid
for that holiday but shall be entitled to one (1) day with pay in lieu
thereof and this shall be taken on the first (1st) working day after the
holiday. For employees engaged in the Community Services
Department and the R.C.M.P., this shall be taken before, or with the
employee's annual vacation or by mutual agreement, at the next
convenient weekend off to provide the employee with a three (3) day
weekend.
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An employee who is required to work on a statutory holiday shall be
paid at the rate of double time (2T) of his standard rate of pay for
every hour worked in addition to his regular holiday pay, or take time
off at a rate of double time (2T) to be scheduled by mutual agreement
in accordance with the conditions of Article 14.08.

(b) Payment for statutory holidays will be made to eligible part time employees
or eligible employees on layoff or leave of absence without pay as follows:

An employee who has worked for fourteen (14) days within the two
pay periods prior to the pay period where the statutory holiday falls,
will receive holiday pay equivalent to the amount of regular pay,
including vacation pay, paid in that period divided by the number of
days the employee worked.

An employee who has worked for less than fourteen (14) days within
the two pay periods prior to the pay period where the statutory
holiday falls, will receive holiday pay equivalent to the amount of
regular pay, including vacation pay, paid in that period divided by
fourteen (14).

The number of days worked in the above sections includes any day
the employee earned wages, excluding overtime wages.

17.04 Statutory Holiday Worked

Any employee required to work on a statutory holiday, regardless of eligibility for
holiday pay, will be paid at the rate of double time (2T) their rate of pay for all
hours worked.

ARTICLE 18 - VACATIONS

18.01

Definitions and Entitlement

(a) "Vacation" means annual vacation with pay.

(b) "Vacation year" means the twelve (12) month period ending on the
"anniversary date of employment”, in each year.

(c) Vacation credits shall be eamed by all employees, except those on layoff,
unpaid leave of absence in excess of two (2) weeks, absence on WCB in
excess of two (2) months, or weekly indemnity in excess of two (2) months.
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18.02

(h) An employee may carry over into the next vacation year a maximum of ten
(10) days.

(i) Management will consider and grant vacation carry-over requests so long as
the work schedule is not unduly affected and Section (e) is adhered to.

Pay Adjustment on Temination

In all cases of temination of service for any reasons, adjustment will be made for
any overpayment or underpayment of vacation entittement at date of termination.

ARTICLE 19 - SICK LEAVE

19.01

19.02

19.03

Sick Leave Defined

Sick leave means the period of time an employee is pemitted to be absent from
work with full pay by virtue of being sick or disabled and includes time off for visits
to chiropractor, physician or dentist and where the employee is quarantined by
Health Regulations or because of an accident for which compensation is not
payable under the Workers' Compensation Act.

Amount of Sick Leave

After completing the probationary period with the City, all employees shall receive
1.17 days for each month worked, retroactive to the day of commencement.
Unused sick leave shall be cumulative to a maximum of one hundred and seventy-
two (172) days. A deduction shall be made from accumulated sick leave for all
regular working days (exclusive of holidays and vacation) absent for sick leave as

defined above.

Proof of lliness

A Doctor's Certificate shall be provided by the employee when claiming sick leave
in excess of three (3) consecutive working days if requested by the Employer. The
Employer shall pay the cost of the doctor’s certificate. The Union, through its Shop
Stewards, and Management agree to work together in solving problems with
employees abusing sick leave.









19.10

19.11

Family lliness

In the cases of iliness of the spouse or a child of an employee, when no one at
home other than the employee can provide for the needs of the ill person, the
employee shall be entitled, after notifying the Employer, to use up to a maximum
of three (3) consecutive days at any one time of accumulated sick leave for this
purpose.

Sick Leave Reimbursement

Where any employee receives reimbursement for lost salary from any third party
for any absence, the employee shall reimburse the employer for all equivalent sick
leave paid during such absence and the employee shall be re-credited any sick
leave credits. '

ARTICLE 20 - JOB SECURITY

20.01

20.02

Equipment Hiring and Replacement

The Employer shall utilize City-owned equipment and operators to the fullest extent
possible. Private equipment will not be hired when the regular qualified employees
and City equipment are available to perform the work required by the Employer.

A copy of the Capital Acquisitions section of the Provisional Budget which details
proposed fleet acquisitions and deletions shall be given to the Union immediately
after presentation to City Council, and management will explain the intent to the

Union. Any equipment changes outside the yearly adopted budget shall be
communicated to the Union prior to the change.

Contracting Out

In order to provide job security for the members of the Bargaining Unit, the

Employer agrees that no employees shall lose their job as a result of contracting
out.

With written consent of both Parties, a service performed by the municipality may
be tendered, and if as a result of award of such contract working employees are
displaced, the provisions of Article 20.03, Technological Change, shall apply.






(i) that the Employer will not proceed with the technological change for such
period, not exceeding ninety (90) days, as the arbitration board
considers appropriate;

(iii) that the Employer reinstate any employee displaced by reason of
technological change;

(iv) that the Employer pay to that employee such compensation in respect
of his displacement as the arbitration board considers reasonable.

ARTICLE 21 - LEAVE OF ABSENCE

21.01

21.02

Leave of Absence for Union Business

(a) Leave of absence without pay and without loss of seniority shall be granted
upon fifteen (15) days’ written notice to the Employer for employees elected
or appointed to represent the Union at executive and committee meetings of
the Canadian Union of Public Employees, its affiliated or chartered bodies, at
the provincial level, Union conventions, and at the Local level.

(b) Fifteen (15)days’ notice shall not be required in the case of leave of absence
for the Presidents of each Local or other members elected or appointed to the
B.C. Division of CUPE or the B.C. Federation of Labour, to attend emergency
or unscheduled meetings. In this instance, forty-eight (48) hours’ notice shall
be required.

Bereavement Leave

On the death of a member of a regular full-time or regular part-time employee's
immediate family, the employee will be granted on request an appropriate leave of
absence up to a maximum of three (3) days without loss of pay. Members of the
employee's immediate family are defined as spouse, parent, child, brother, sister,
parent-in-law, brother-in-law, sister-in-law, grandparent, and grandchild.

One (1) additional day off without loss of pay may be granted when travel is
required or under special circumstances.

In the case of death of an employee's spouse or child, the maximum five (5) days
bereavement leave shall be granted and be separate from vacations or other
approved leaves of absence.

Reasonable additional unpaid leave shall be granted on request.
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21.08 Search and Rescue and Volunteer Firefighter Leave

*21.09

Approved employees shall be granted three (3) days paid leave per year (to a
maximum of fifteen (15) days per year for all CUPE employees) and five (5) days
unpaid leave per year to participate in searches or fight fires within the Fraser/Fort
George and Bulkley/Nechako Regional Districts' boundaries. Leave approval is
subject to operational requirements but shall not be unreasonably withheld.

Statutory Leave

The Employer will grant other leaves of absence not set out in this Article if
provided by Part 6 of the British Columbia Employment Standards Act (the Act)
as amended from time to time. All provisions of the Act relating to the leave
including eligibility, notification and benefit continuation will apply.

ARTICLE 22 - PAYMENT OF WAGES AND ALLOWANCES

22.01

22.02

Pay Days
(a) Employees shall be paid every second (2nd) Friday in accordance with

Schedules "A", "B" and "C" attached hereto and forming part of this
Agreement.

(b) General wage rate increases shall be applied as of the first day of the pay
period in which the effective date falls. '

Job Classification Payment (Schedule "A")

Employees shall be paid the rate as set out in Schedule "A" for the work performed.
In the event an employee is required to work in more than one (1) job classification
during a shift for a period of at least two (2) hours in each classification and
providing the employee is qualified to work in such classification, he shall be paid
for the entire shift at the highest rate worked during that shift.












22.11 Improvement in Qualification

When an employee improves his qualification through any training method,
whether on-the-job training or through his own efforts, he may, on or after receiving
certification of qualification, apply for any vacant position arising and posted.
Employees obtaining higher qualification are not entitled to bump or replace
existing permanent employees by reason of improved qualification. Classification
and rate of pay of an employee improving his qualification shall remain consistent
with the classification in which work is actually done until assignment to a
higher-rated position.

ARTICLE 23 - BENEFITS

It is agreed that the levels of benefits provided will be as follows and will at no time fall below
the levels of benefits provided December 31, 2001, plus improvements, except by mutual
agreement of the Parties.

23.01 Group Life Insurance

(a) Employees shall participate in mutually agreeable Group Life, Accidental

(b)

(c)

(d)

Death and Dismemberment, and Weekly Indemnity plans. The Employer will
pay one hundred (100%) percent of the monthly premium.

Coverage ceases for Accidental Death and Dismemberment insurance at age
eighty (80).

Weekly indemnity shall be sixty-six and two-thirds (66 2/3%) percent of weekly
eamings to a maximum of $700.00 per week and shall be payable for a
maximum of twenty-six (26) weeks.

The Life Insurance policy face value shall be fifty-five thousand dollars
($55,000) death and fifty-five thousand dollars ($55,000) accidental death and
dismemberment for regular part-time employees and seventy-five thousand
dollars ($75,000) death and seventy-five thousand dollars ($75,000)
accidental death and dismembermment for regular full-time employees.
Accidental death and dismembemment insurance continues for all covered
employees up to a maximum age of eighty (80) years.

In case of illness, the Employer will pay premium contributions for three (3)

months after Weekly Indemnity expires or one (1) year after commencement
of iliness, whichever is longer.
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Emergency Travel Assistance

In emergencies which occur while the employee and his dependents are travelling,
the carrier will coordinate the following services: locate the nearest appropriate
medical care; obtain consultative and advisory services and supervision of medical
care by qualified licensed physicians; investigate, arrange and coordinate medical
evacuations' and related transportation needs; arrange and coordinate the
repatriation of remains; replace lost or stolen passports, locate qualified legal
assistance and local interpreters, and other incidental aid the employee and/or his
dependent may require when in distress.

In case of iliness, the Employer will pay premium contributions for three (3) months
after Weekly Indemnity expires or one (1) year after commencement of illness,

whichever is longer.

23.08 Benefits Advisory Committee

A committee, comprised of two (2) CUPE Local 399, two (2) CUPE Local 1048,
and four (4) management representatives will meet quarterly, or as required, to
review options for the cost-effective management of the benefit plans.

The Employer shall provide copies of the benefits contracts to the committee
members.

ARTICLE 24 - JOB RECLASSIFICATION AND CLASSIFICATION

The Employer shall prepare a new job description whenever a job is created or whenever
the duties of a job change significantly enough to warrant a review. When the duties in any
classification are substantially increased or when any position not covered by schedules "A",
"B" or "C" is established during the life of this Agreement, the rate of pay shall be subject to
negotiations between the Employer and the Union. If the Parties are unable to agree as to
the classification or rate of pay of the job in question, such dispute shall be submitted to
arbitration. The new rate shall become retroactive to the time the position first was filled by
an employee. Existing classifications shall not be eliminated or changed without prior

consultation with the Union.

ARTICLE 25 - SEVERANCE PAY

If, as a result of the Employer ceasing all or part of its operations, or if by reason of any
changes in operating methods the Employer is unable to provide work for any employee so
displaced with five (5) or more years of service, at the same regular rate of pay in
comparable class of work, the employee shall be given thirty (30) days’ notice and
severance pay on the basis of one (1) week’s pay at the rate of the position last occupied
for every year of completed service with the Employer.

—51—



Employees with less than five (5) years’ service shall receive notice or severance pay in the
amount of three (3) days for each completed year of service.

Severance pay will apply to all regular employees terminated for any reason other than for
just cause. Severance pay or notice will not apply in cases of temporary layoff.

An employee laid off without the prescribed notice may elect to claim the portion of
severance pay due and be terminated or be placed on a recall list for a period of twelve (12)
months. This election must take place within a period of three (3) calendar days of the date
of layoff or the employee will automatically be placed on the recall list.

ARTICLE 26 - PROTECTIVE CLOTHING AND UNIFORMS

26.01 Protective Clothing

The Employer shall supply protective clothing as follows when necessary for
employees to carry out their assigned duties:

(a) Water and Sewer crews - rubber suits, rubber boots, gloves or mitts, coveralls.

(b) Garbage crews - coveralls, rubber and leather gloves or mitts.

(c) Shop Mechanics - coveralls.

(d) Guards at the R.C.M.P. Detachment - two long-sleeved shirts, two (2)
short-sleeved shirts, two (2) pairs of pants, and gloves to be used when

searching incoming prisoners.

(e) Animal Pound employees - rubber boots and coveralls to be used when
cleaning out the animal pound.

(f) Asphalt crews, cement crews and welders - gloves appropriate for the work.
(g) Truck Drivers and Equipment Operators - coveralls.
(h) Gardening crews - knee pads

(i) Suitable similar protective clothing to other employees under special
circumstances when considered necessary by their supervisors.

(i) Employees performing traffic control — high visibility jackets — type chosen in
consultation with affected employees.
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*26.03

Safety Boot Allowance

Effective January 1, 2018 each employee required by the W.C.B. of B.C. to wear
safety boots will receive an annual boot allowance of one hundred ($100) dollars.
Effective January 1, 2022 each employee required by the W.C.B. of B.C. to wear
safety boots will receive an annual boot allowance of two hundred ($200) dollars.

ARTICLE 27 - GENERAL CONDITIONS

27.01

27.02

27.03

27.04

Proper Accommodation

Proper accommodation shall be provided at the Employer’s place of business for
employees to have their lunch and keep their clothes worn that day.

Bulletin Boards

The Employer shall provide bulletin boards upon which the Union shall have the
right to post notices of meetings and such other notices as may be of interest to
employees. Such bulletin boards shall be placed in prominent places for all
employees to see.

Picket Line and Essential Services

Just cause for discharge or suspension shall not include refusal of an employee to
cross the picket line of a legal strike. Essential services defined as police,
ambulance and fire shall be maintained, and other essential services, mutually
agreed by both Parties shall also be maintained.

Liability Policy

The City agrees to continue to carry the Comprehensive Liability policy which
covers all employees in the performance of their Municipal duties.
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27.10 Copies of Agreement

27.11

27.12

27.13

The Union shall have sufficient copies of the Collective Agreement printed in
booklet form and agrees to pay fifty (50%) percent of the total cost. The Employer
agrees to pay the remaining fifty (50%) percent of the total cost. The Employer
agrees to indicating changed Atrticles of the Collective Agreement by means of an

asterisk (*).

Access to Personnel Files

On reasonable advance notice, an employee shall not be denied access to review
his/her personnel file. The Union shall have the right, on behalf of the employee,
to respond in writing to any document contained therein. Such reply shall become
part of the permanent record. Upon request, the employee shall receive a copy of
any document in the file.

Timesheets

When an employee'’s timesheet is revised, he shall be provided with a copy of the
altered timesheet.

Agquatic Report Card Preparation Time

Employees required to complete aquatic report cards will receive three (3) minutes
of regular pay per card. Employees will identify this paid time on their timesheets.

ARTICLE 28 - HEALTH AND SAFETY

28.01

28.02

Compliance with Workers’ Compensation Act of B.C.

(a) The Employer and employees will cooperate to assure safe working
conditions and devise plans for the furtherance of safety measures.
Equipment and devices mutually agreed upon to be provided by the
Employer.

(b) The Health and Safety Committee shall continue to operate in compliance
with the Workers' Compensation Act and Regulations.

Injury Pay Provisions

An employee who is injured during working hours and is required to leave for
treatment or is sent home as a result of such injury shall receive regular pay until
the end of the shift. Any additional necessary time off work will be paid from
accumulated sick leave or by the Workers' Compensation Board B.C.
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(g) Selection

When selecting First Aid Attendants to the pool, in addition to considering
qualifications, ability and seniority per Article 15.02, the following criteria

shall apply:

(i) whether the employee’s other work is such that he will be able to
promptly render first-aid in a clean and sanitary condition;

(ii) whether his other work is such that he will not be prevented from
seeing or hearing any summons indicating his services are required;

(iii) whether his other work will enable him to provide designated First Aid
Attendant duties in the areas required by the City; and

(iv) if bargaining unit members are not available to act as First Aid
attendants, the City may meet its first aid requirements internally or
externally as it sees fit.

(h) Maintenance in the pool will be contingent upon maintaining a valid Level Il
certification and meeting the requirements set out in paragraph (d).

(i) All other employees holding a valid Occupational First Aid Level I
certification shall receive twenty five (25) cents per hour in addition to their
regular wage. The City will require these Employees to act as designated
First Aid Attendants in the absence of employees in the pool. When acting
as designated First Aid Attendants, employees shall receive the seventy-
five (75) cents per hour premium.

ARTICLE 29 - EMPLOYEE DEVELOPMENT

29.01

Employee Requested

Tuition

Upon submission of proof of successful completion of a pre-approved course, the
Employer shall reimburse the cost of the course fee, books and materials in
accordance with the terms of the City's Training and Development Policy. Further,
the Employer will pay for the time required to be taken off work to write exams. The
Employer may pay for other approved course-related time off.

Employees shall undertake to remain with the Employer for twelve (12) months
from the date of notifying the Employer of successful completion of the course.
Should employees choose to leave the City service, they shall refund any monetary
assistance given by the Employer, within the twelve (12) months prior to the date

of termination.
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29.04 On-the-Job Training

(a) Cross-training

The City considers it desirable to maintain a system of on-the-job training so
that employees shall have an opportunity to qualify for promotion.
Accordingly, employees may be allowed opportunities to leam the work of
other positions within the same department and division during regular
working hours when staff time is available. This will be achieved by working
together with other employees for temporary periods without affecting the
work schedule, salary or pay of the employees concernhed, and by providing
relief during periods of absence of empldyees in other classifications. Articles
of this Collective Agreement related to payment while working in other
positions, on a relief basis, shall apply.

(b) Fleet Operator Trainee Positions

Semi-annually, the Employer and two representatives of each local shall meet
to discuss equipment training needs for the next six (6) month period. The
Employer will then determine the training progranm for the next six (6) month
period.

When the Employer detemmines there is a need to train additional fleet
operators, the following procedure shall apply:

(i) The Employer shall post notice of fleet operator trainee positions on all
bulletin boards for a minimum of seven (7) working days.

(i) Applications for fleet operator trainee positions shall be in writing.
(i) Employees shall be selected for fleet operator trainee positions in

accordance with Article 15.02

ARTICLE 30 - TERM OF AGREEMENT

This Agreement unless changed by mutual consent of both Parties hereto shall be in force
and effect from and after the first (1st) day of January, 2021, A.D., up to and including the
last day of December, 2023, A.D., and thereafter from year to year unless either party to this
Agreement gives notice in accordance with the Labour Relations Code of British Columbia.
Both Parties shall adhere fully to the terms of this Agreement during the period of bona fide
Collective Bargaining even if negotiations extend beyond the anniversary date of the

Agreement.
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EMPLOYEE TYPES AND ENTITLEMENTS

(For Reference Only)

ENTITLEMENTS EMPLOYEE TYPE
Full-Time Part-Time Limited Duration
Regular Casual Specific Work | Replacement
Definition Employed to | Employees Employees With advance | For the
work the full | that the who: notification to | replacement of
hours employer - backfill for Union, for work| an employee
associated expects to regular part- | of a specific who is absent
with the schedule for | time or full- and limited
position in 18 hours per | time duration of up
accordance week or more. | employees to six months.
with the who are
applicable absent;
schedule. and/or,
- work for
special events
or overload
work; and/or
- are students
providing
instruction or
supervision in
a recreational
activity.
Hours Per Week | - Work reguiar | - Works less | - Works less | May be full- May be full-
40 (Sched than regular than regular |time, part-time | time, part-time
A/C)or37.5 | 40 (Sched 40 (Sched or casual or casual
(Sched B) A/C)or37.5 |A/C)or37.5
hour week (Sched B) (Sched B)
hour week hour week
Position Posting | - Posted - Posted - Posted Posted if Posted if
duration of 3 | duration of 3
months or months or
more more
Probation - six calendar | - six calendar | - six calendar |- six calendar |- six calendar
months months months months months
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C.U.P.E.LOCAL #399 SCHEDULE “A" Appendix A
EMPLOYEE CLASSIFICATION AND WAGE SCHEDULE 1o0f8
WAGE INCREASES
Effective July 1, 2021 - 2.00%
Effective January 1, 2022 - 2,00%
Effective January 1, 2023 - 2.00%

Janualy  January

2?!... J'r;:a July 2021 gz 2023
GENERAL
A77 LABU  Labourer (Unficenced) 30.02 30.62 3123
A01 LAB1 Labourer 1 30,68 31.29 31.92
A03 LAR2 Labourer 2 3118 31.80 3244
AD5 TRA Trades Assistant 3169 3232 3297
AD4 LABF  Yardperson/First Aid Attendant (indudes First Aid premium) 3218 32.82 3348
A66 SRPR Sign Repair Person 3252 33.17 33,83
A70 SRP1  Sign Repair Person 1 3331 33.98 34.66
AD8 AR1 Asphait Raker 1 (incl. Dirty Pay) 3349 34.16 3484
AG8 AR2 Asphait Raker 2 (incl. Dirty Pay) 34.87 35.57 36.28
A16 TFCP  Traffic Control Person 3359 34.26 34.95
AD3 USIT1  Utility Servicéperson In Training 1 3118 31.80 32.44
A70 USIT2 Utility Serviceperson In Training 2 3331 33.98 34.66
A73 USC Utilities Serviceperson - Certified 34.18 34.86 35.56
A73 USCL  Ultility Serviceperson Locator 34.18 34.86 35.56
SUPERVISORS
A09 AF Assistant Foreman 3859 39.36 40.15

A10 FORE Foreman 39.54 40.33 41.14
























C.U.P.E: LOCAL #1048 SCHEDULE "B" Appendix B
THIRTY-SEVEN AND ONE-HALF HOUR PER WEEK SCHEDULE 10f7

- Hourly, Biweekly, and Monthly Rates are Listed -

WAGE INCREASES
Erfective July 1, 2021 - 200%
Effective lamamy 1, 2022 - 2.00%
Eflactive Jan.ssy 1, 2023 - 2.00%

Pay .

Grade Classification Probationary Step  Post Probation

1 1-Jul-21 27.08 27.59

2029.50 2063.25

4412.30 4486.68

1-Jan-22 27.60 2806

2070.00 210450

4500.35 457536

1-Jan-23 28.15 2862

211125 2146.50

4590.03 4666.67

2 Aquatic Cashier 1-Juk-21 27.51 27.98

2063.25 209850

4485.68 4562.31

1-Jan-22 28.06 28.54

2104.50 2140.50

4575.36 4653 63

1-Jan-23 28.62 29.11

2148.50 2183.25

4666.67 4746.57

3 Data Entry Clerk 1-dul-21 27.98 28.60

Mallroom Clerk 2098.50 2145.00

Meter Reader 4562.31 4663.41
Office Assistant 1

Touch Point Cleaner 1-Jan-22 28.54 2917

2140.50 2187.75

4653.63 4756.35

1-Jan-23 29.11 2975

2183.25 2231.25

4746.67 4850.92
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